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Compass Health 2017 Employee Benefits Summary

Benefits are effective the first of the month following a 30-day wait period after full-time employment,
unless otherwise noted. All benefits premiums are deducted per pay period.

Health Insurance— Blue Cross Blue Shield

We have two PPO plan options which offer nationwide network of providers— There are no pre-existing exclusions for
adults and dependent children. Plans are available for employee only and employee plus children.

Plan Type Base Plan Buy Up Plan
Deductible $2,500 $1,000
Co-Insurance
90/70 80/60
(In-network)
Out-of-Pocket Max $6,500 $5,000
$25 Primary Care $25 Primary Care
Office Visit Copay
$50 Specialist S50 Specialist
Prescription Copay 15/35/60 15/35/60
Employee Only $39.69 $85.61
Employee + Children $227.21 $299.14
Employer Cost $268.92 $268.92




Dental Insurance- Cigna

Cigna offers two different plans, the Low and High plan. Employees can see any dentist, to include specialists, and
receive coverage. In order to obtain greater discounts, employees can see a Cigna provider.

Provider listings are available at: www.mycigna.com.

Plan Type Low Plan High Plan
Employee Only $7.86 $12.15
Employee + 1 Dependent $15.14 $22.80
Employee + 2 or more $27.57 $37.78
Dependents
Vision Insurance— Cigna Signature Plan Bi-Weekly Rates
Cigna utilizes the Cigna Vision Eye Care Employee Only $2.93
Professional and VSP networks for In-network I S s518
Employee + Spouse 5.
vision benefits. Plan offers a $20 co-pay on Well b :
Vision Exams, $20 co-pay on glasses and has Employee + Children $5.52
contact lense benefits. VSP provider listings are
available at: www.mycigna.com. Employee + Family $8.10

401(k) Retirement Plan— The Standard
Retirement Services (Eligibility is the 1st of the
month following 1 month of service)

e Compass Health matches dollar for dollar up to
4% of your bi-weekly gross income and your
employee contributions/rollover contributions
are immediately 100% vested. Pre-tax and Roth
options are both available.

e All employees are auto-enrolled with a 2% contri-
bution unless you opt out of the plan.

e Maximum contributions for 2017 is $18,000 for
employees under 50 and $24,000 for employees
50 and older.

If you waive the benefit when first eligible, you may

enroll at any later time with your effective date to be

the first day of the month following the application
date.

Cafeteria Plan— TASC

The cafeteria plan allows employees to set aside a
portion of their salary on a tax-free basis to pay
eligible out-of-pocket expenses. We offer three plans:
unreimbursed medical expenses, dependent care
expenses and non-employer sponsored insurance
premiums. Participants are also issued a MyBenefits
card which allows the participant to pay for eligible
expenses at the time of service with their pre-tax
deductions.

This benefit is available to all employees working 20

hours or more per week.
Maximum Contributions for 2017:
e Medical expenses- 52,600

e Dependent daycare- 55,000/52,500 if married and
filling separately

e Non-employer sponsored premiums—no maximum




Basic Life Insurance— Employees are provided a benefit of 1x annual salary at no cost after 1 year of full time
employment. Current Pathways employees whom are covered by the benefit at less than one year of service will be
grandfathered in. Maximum benefit amount is $450,000.

Additional Life Insurance— Employees have the option of purchasing additional life insurance for themselves, spouse
and dependent children at an additional cost. Rates are based off of the applicant’s age and amount of coverage
elected. Employees are allowed to purchase additional life insurance after meeting the initial wait period of 1st of the
month following 30 days of full time employment.

The Basic and Additional Life benefits together may not exceed 6x an employee’s annual income.

Short Term Disability— Compass Health provides Short Term Disability benefits for all full time employees, at no
cost, after 1 year of full time employment. The benefit provides 66 2/3 of wages when employees are off of work
due to accidents and illnesses. Benefits become payable on the 8th day following an accident and the 15th day
following illnesses. Maximum benefit period is 120 days, less the applicable wait period.

Employees also have the option of purchasing short term disability coverage after meeting the initial wait period for
benefits— 1st of the month following 30 days of full time employment. This policy would transition to the employer
paid policy once the employee hits 1 year of full time service.

Long Term Disability— Benefit is provided at no cost to employees whom have satisfied 1 year of full time employ-
ment. Benefits pay 60% of monthly income while disabled less any applicable deductible income.

Maximum monthly benefit is $5,000. Executives/Senior Management/Physicians/Dentists and APRN’s maximum
benefit is $10,000.

Employees working a holiday receive
one and one-half times hourly rate for

New Year’s Day hours worked plus holiday pay based
off of the employees FTE. Full time and

Martin Luther King Jr. Day part time employees are eligible.

Memorial Da
y PRN employees working a holiday are

Independence Day paid one and one-half times hourly rate
Labor Day for hours worked.
Thanksgiving Day The organization wide personal holiday
Friday after Thanksgiving (ROH has personal holiday) is not available for employees to use

Christmas Eve until 6 months of employment has been

satisfied. This personal holiday must

Christmas Day also be used during the calendar year in

Personal Holiday which it was accrued.



Paid Time Off (PTO)

This leave benefit is combined vacation and sick hours and eligible to employees working at least 20 hours. It's

accessible immediately. Employees may donate a day of accrued PTO to a co-worker who has depleted all accrued

leave. PTO accruals roll over from year to year as long as the maximum has not been reached. Accrual schedules are

prorated based off of FTE.

Maximum Accrual
Employees Earned Monthly Earned Annually
Amount

0-1 years 1.00 day 12 days 144 hours
1-2 years 1.25 days 15 days 180 hours
2-5 years 1.50 days 18 days 216 hours
5-10 years 1.75 days 21 days 252 hours
Over 10 years 2.25 days 27 days 324 hours

Senior Directors/ .
. . . Maximum Accrual
Physicians/Dentists/ | Hrs/Hire | Earned Monthly Earned Annually
Amount
APRNs

0-1 years 48 1.0 18 days 216 hours

1-2 1.50 18 days 216 hours

2-5 1.75 21 days 252 hours

5-10 2.00 24 days 288 hours

10+ 2.25 27 days 324 hours

Extended Sick leave Funeral Leave

Full-ti | i to 3
Eligible to employees working 20 ufiftime employees are given Up to

days paid leave for immediate famil
hours or more per week with no y>p y

. . members to include: Spouse or
maximum accrual. Accrual is 6 days per

year and prorated for employees significant other, parent (in-law/step),

working less than 40/week. Can be legal guardian, grandparent (in-law),

used after an employee misses 24 sibling (in-law/step), child (in-law/step)

. grandchild, or anyone living in the
consecutive hours.

same household.




Additional benefits offered to you.....

Employee Assistance Program

Alternatives EAP is available to all staff. Services include coun-
seling in the following areas: family life, financial, health, legal,
personal growth and emotional wellbeing. Employees and
family members receive 3 sessions at no charge, per event, per
year.

To utilize the benefit, contact Alternatives at 1-800-466-8282
and provide the access code— 8282. There is also a wealth of
resources on their website. Visit www.atLifeEAP.com for more
information.

Licensure Assistance

Available to full-time employees who are newly applying for
professional licensure. Compass will provide funding for
supervision hours and examination/licensure fees in exchange
for a signed licensure agreement, agreeing to 2 years’ post-
licensure employment.

Tuition Reimbursement Program

Benefit provides reimbursement to employees for higher learn-
ing courses. Repayment up to a maximum of $1,000 per year for
selected staff after 1 year of employment. Employees with less
than 3 years of service are eligible up to 50% of the benefit.
Application window is from March 1st through May 31st of
each year.

Mileage Reimbursement

Reimbursement rates are evaluated each quarter based on the
average gas price in your region. Communication regarding the
mileage rate will come from the Fleet department via email.

Supplemental Insurances—Assurant Employee Benefits

Under a group policy, Assurant offers the following to our
employees: Critical lliness, Accident, and Cancer policies.

Please contact Debby Rodriguez at drodriguez@compasshn.org
660-890-8168 with any questions you may have.




<<

  /ASCII85EncodePages false

  /AllowTransparency false

  /AutoPositionEPSFiles true

  /AutoRotatePages /None

  /Binding /Left

  /CalGrayProfile (Dot Gain 20%)

  /CalRGBProfile (sRGB IEC61966-2.1)

  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)

  /sRGBProfile (sRGB IEC61966-2.1)

  /CannotEmbedFontPolicy /Error

  /CompatibilityLevel 1.4

  /CompressObjects /Tags

  /CompressPages true

  /ConvertImagesToIndexed true

  /PassThroughJPEGImages true

  /CreateJobTicket false

  /DefaultRenderingIntent /Default

  /DetectBlends true

  /DetectCurves 0.0000

  /ColorConversionStrategy /CMYK

  /DoThumbnails false

  /EmbedAllFonts true

  /EmbedOpenType false

  /ParseICCProfilesInComments true

  /EmbedJobOptions true

  /DSCReportingLevel 0

  /EmitDSCWarnings false

  /EndPage -1

  /ImageMemory 1048576

  /LockDistillerParams false

  /MaxSubsetPct 100

  /Optimize true

  /OPM 1

  /ParseDSCComments true

  /ParseDSCCommentsForDocInfo true

  /PreserveCopyPage true

  /PreserveDICMYKValues true

  /PreserveEPSInfo true

  /PreserveFlatness true

  /PreserveHalftoneInfo false

  /PreserveOPIComments true

  /PreserveOverprintSettings true

  /StartPage 1

  /SubsetFonts true

  /TransferFunctionInfo /Apply

  /UCRandBGInfo /Preserve

  /UsePrologue false

  /ColorSettingsFile ()

  /AlwaysEmbed [ true

  ]

  /NeverEmbed [ true

  ]

  /AntiAliasColorImages false

  /CropColorImages true

  /ColorImageMinResolution 300

  /ColorImageMinResolutionPolicy /OK

  /DownsampleColorImages true

  /ColorImageDownsampleType /Bicubic

  /ColorImageResolution 300

  /ColorImageDepth -1

  /ColorImageMinDownsampleDepth 1

  /ColorImageDownsampleThreshold 1.50000

  /EncodeColorImages true

  /ColorImageFilter /DCTEncode

  /AutoFilterColorImages true

  /ColorImageAutoFilterStrategy /JPEG

  /ColorACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /ColorImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000ColorACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000ColorImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasGrayImages false

  /CropGrayImages true

  /GrayImageMinResolution 300

  /GrayImageMinResolutionPolicy /OK

  /DownsampleGrayImages true

  /GrayImageDownsampleType /Bicubic

  /GrayImageResolution 300

  /GrayImageDepth -1

  /GrayImageMinDownsampleDepth 2

  /GrayImageDownsampleThreshold 1.50000

  /EncodeGrayImages true

  /GrayImageFilter /DCTEncode

  /AutoFilterGrayImages true

  /GrayImageAutoFilterStrategy /JPEG

  /GrayACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /GrayImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000GrayACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000GrayImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasMonoImages false

  /CropMonoImages true

  /MonoImageMinResolution 1200

  /MonoImageMinResolutionPolicy /OK

  /DownsampleMonoImages true

  /MonoImageDownsampleType /Bicubic

  /MonoImageResolution 1200

  /MonoImageDepth -1

  /MonoImageDownsampleThreshold 1.50000

  /EncodeMonoImages true

  /MonoImageFilter /CCITTFaxEncode

  /MonoImageDict <<

    /K -1

  >>

  /AllowPSXObjects false

  /CheckCompliance [

    /None

  ]

  /PDFX1aCheck false

  /PDFX3Check false

  /PDFXCompliantPDFOnly false

  /PDFXNoTrimBoxError true

  /PDFXTrimBoxToMediaBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXSetBleedBoxToMediaBox true

  /PDFXBleedBoxToTrimBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXOutputIntentProfile ()

  /PDFXOutputConditionIdentifier ()

  /PDFXOutputCondition ()

  /PDFXRegistryName ()

  /PDFXTrapped /False



  /CreateJDFFile false

  /Description <<



    /BGR <>

    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>

    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>

    /CZE <>

    /DAN <>

    /DEU <>

    /ESP <>

    /ETI <>

    /FRA <>

    /GRE <>



    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)

    /HUN <>

    /ITA <>

    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>

    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>

    /LTH <>

    /LVI <>

    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)

    /NOR <>

    /POL <>

    /PTB <>

    /RUM <>

    /RUS <>

    /SKY <>

    /SLV <>

    /SUO <>

    /SVE <>

    /TUR <>

    /UKR <>

    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)

  >>

  /Namespace [

    (Adobe)

    (Common)

    (1.0)

  ]

  /OtherNamespaces [

    <<

      /AsReaderSpreads false

      /CropImagesToFrames true

      /ErrorControl /WarnAndContinue

      /FlattenerIgnoreSpreadOverrides false

      /IncludeGuidesGrids false

      /IncludeNonPrinting false

      /IncludeSlug false

      /Namespace [

        (Adobe)

        (InDesign)

        (4.0)

      ]

      /OmitPlacedBitmaps false

      /OmitPlacedEPS false

      /OmitPlacedPDF false

      /SimulateOverprint /Legacy

    >>

    <<

      /AddBleedMarks false

      /AddColorBars false

      /AddCropMarks false

      /AddPageInfo false

      /AddRegMarks false

      /ConvertColors /ConvertToCMYK

      /DestinationProfileName ()

      /DestinationProfileSelector /DocumentCMYK

      /Downsample16BitImages true

      /FlattenerPreset <<

        /PresetSelector /MediumResolution

      >>

      /FormElements false

      /GenerateStructure false

      /IncludeBookmarks false

      /IncludeHyperlinks false

      /IncludeInteractive false

      /IncludeLayers false

      /IncludeProfiles false

      /MultimediaHandling /UseObjectSettings

      /Namespace [

        (Adobe)

        (CreativeSuite)

        (2.0)

      ]

      /PDFXOutputIntentProfileSelector /DocumentCMYK

      /PreserveEditing true

      /UntaggedCMYKHandling /LeaveUntagged

      /UntaggedRGBHandling /UseDocumentProfile

      /UseDocumentBleed false

    >>

  ]

>> setdistillerparams

<<

  /HWResolution [2400 2400]

  /PageSize [612.000 792.000]

>> setpagedevice



